Importance of and Satisfaction With Characteristics of Mentoring Among Nursing Faculty.
Mentoring programs have the potential to influence the nursing faculty shortage by increasing job satisfaction while providing novice faculty with support during the transition from clinical practice to nursing faculty. This study aimed to determine nursing faculty perceptions of the importance of mentor characteristics and a mentoring relationship, and the level of satisfaction with mentoring within the nursing education profession. A cross-sectional design offered an online survey that was completed by 61 nursing faculty teaching in baccalaureate programs or higher in a midwestern state. The results did not demonstrate a statistically significant relationship among survey items; however, mentoring characteristics that demonstrated both high importance and high satisfaction were trust and support. Deeper insight into the characteristics of mentoring that are of importance and produce satisfaction is essential to the development of formal mentoring programs to make a positive, lasting effect on the nursing education profession. [J Nurs Educ. 2019;58(10):595-598.].